1. Who were the interviewers?

2. General Impressions:

3. What are the candidate’s strengths?

4. What's the candidates Revit proficiency?

5. Does the candidate have the skills to succeed in the role
6. Do you have any reservations or concerns?

7. Howdo you see the candidate contributing to a team, on a project, in a specific role? With a specific
person?

8. What is your recommendation for next steps?



